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MEMORANDUM

July 30, 2007

      To: 
All interested employers and clients

  From: 
Amarnath Gowda, Esq. and Jeffrey A. Weisberg, Esquire

Re:
Employment-based adjustment applications filed by August 17, 2007
As many of you are aware, on July 17, 2007, the U.S. Citizenship and Immigration Services (USCIS) issued an update for the July 2007 Visa Bulletin, No. 107.  Under its revised processing procedures, the USCIS will accept an employment-based application to adjust status (Form I-485) filed by an alien whose priority date is current under the July Visa Bulletin.  The USCIS will accept applications received at the appropriate USCIS Regional Service Center no later than Friday, August 17, 2007.  This memo is to remind our clients to provide this office with all necessary information/documentation by Tuesday, August 14, 2007, to ensure that applications will be adequately prepared and filed by the deadline.

In submitting documents to this office, each person must sign and date (preferably in blue ink) all Forms G-28, I-485 and G-325A.  The principal alien must provide his or her employer’s support letter, and every applicant must submit a medical report, birth certificate (or documents which the USCIS accepts in lieu of the birth certificate), passport pages and color photographs.  

Make sure to sign and date all USCIS filing fees checks, and that each check submitted is in the exact amount required by the USCIS.

If your employer has obtained a labor certification (i.e., a certified Form ETA 750 or Form ETA 9089) from the U.S. Department of Labor, you may concurrently file Form I-140 (Immigrant Petition for Alien Worker) and Form I-485.

Feel free to contact this office via e-mail at amaranth@gowda.com or info@gowda.com for any questions or concerns.
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